
Key Updates: 
The Transparent 
and Predictable 
Terms of Employment
(Essential Terms of Employment for 
Registration in an Electronic System) 

Decree of 2024

 
On December 20, 2024, the Minister 
of Labour and Social Insurance 
Services published in the Government 
Gazette the “Transparent and 
Predictable Terms of Employment 
(Essential Terms of Employment for 
Registration in an Electronic System) 
Decree of 2024 (ΚΔΠ 455/2024) 
(“Decree”), which introduces the 
mandatory registration of essential 
terms of employment for employees 
in the “ERGANI” information system. 

This information system is designed to 
collect realtime data on all employees, 
increasing transparency and ensuring 
compliance with the Cyprus labor laws 
and regulations.

 
The Decree follows recent changes to 
the Transparent and Predictable Working 
Conditions Law (No.25(I)/2023), published 
in the Official Gazette on November 15, 
2024. Pursuant to the Decree, employers 
are required to register their employees’ 
essential terms of employment in the 
“ERGANI” information system, and it must 
be completed between January 2, 2025, 
and February 28, 2025.

27 January, 2025

https://gzgwagtail-live-ef7569cb6a9a47e6a53aa25-df3c83f.divio-media.org/documents/%CE%94%CE%B9%CE%AC%CF%84%CE%B1%CE%B3%CE%BC%CE%B1_002.pdf


> Essential Terms that need to be registered 

The essential terms that need to be registered are outlined in the Table of the Decree, which are also outlined below: 

• Employer’s Information
• In case of retail business, the type of business
• Employee’s Information
• Employer’s place of business
• Place of work under the employment contract and place of work at registration
• Employee’s job description and specialisation
• Date of commencement of work
• In case of fixed-term contract, the employment end date
• In case of temporary employment agencies, the details of the indirect employer
• Terms and duration of probationary period
• Duration of annual leave and how this is granted
• Remuneration – salary, payment frequency (daily, weekly/monthly/hourly)
• Working hours – normal working day/week hours
• Report if the employees’ working hours are unpredictable
• Other benefits/allowances, commissions, indexation allowance, etc.

This content is for general information purposes only, and should not be used as a substitute for consultation 
with professional advisors.

S. A. EVANGELOU & CO LLC is a member firm of PricewaterhouseCoopers International Limited (PwCIL) and part of the PwC’s 
Tax and Legal Services Network providing Legal Services in Cyprus. It is a private company with limited liability by shares having 
its registered office at PwC Central, 43 Demostheni Severi Avenue, CY-1080 Nicosia, Cyprus, and it was registered in Cyprus as 
a Lawyers’ Limited Company under reg. no. 233481. Lists of all Directors and practicing advocates are available at its registered 
office and/or at its website.

Please contact us to discuss in further detail, the company’s requirements.

We stand ready to assist, by advising on the preliminary steps that need to be taken by the company prior to the 
registration process, to the collection of the relevant essential terms, as these are outlined in the Decree, and with 
the registration process in the ERGANI information system.
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