Using Cyprus as your
headquarter base




Cyprus — an attractive business/headquartering base

+ Being in a strategic location, Cyprus *  Cyprus has been a Member State of the
is a regional business hub and a very EU since 2004
attractive personal/tourist destination

¢ Acosmopolitan island with
a great lifestyle

* Ranked as the 5th safest small
country in the world

*  The sunniest country in Europe
with 64 blue flag beaches

* Relatively low cost of living

Very good airline connectivity

All local commercial banks operate an
international business unit

Highly developed infrastructure
technology, telecommunications etc.
Digitalization of economy under way —
strategic priority of the government
Cyprus has scored 27th place out of
132 countries in the Global Innovation
Index of 2022

compared to other European
business hubs

*  High quality healthcare

*  High quality international
schooling from kindergarten .
to university Education

*  Cyprus is amongst the top
in the EU for university

Healthcare *  Very easy to set-up and operate
& Company a company in Cyprus
Set up *  Attractive IP Box regime to attract
IP companies
«  Attractive relocation tax incentives
for Executives

graduates per capita International «  English language widely spoken
. and used as the prevailing business
/ Business language
*  High availability of multilingual, high quality »  Cyprus has a modern, transparent and efficient pro-business
professionals, mainly UK and US graduates legal framework based on English common law
»  Efficient migration regime that allows smooth * Included in OECD’s White List of jurisdictions
relocation of Executives and families. Capacity *  The corporate tax rate is 12.5%. Strong double tax treaty
to transfer large numbers in certain positions network with more than 60 countries
« Attractive tax incentives for employees relocating »  Profits from trading in qualifying “titles” (e.g. shares, bonds,
to the island debentures) exempt from tax

» Dividend income generally exempt from tax

»  Payments to non-Cyprus or non-domiciled Cyprus tax residents
generally with no WHT

»  Substance requirements as per global best practices



Roadmap for setting up
& operating in Cyprus*
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* Our team is ready to support you in any of these areas digital transformation

** Options shall be sourced from external third-party licensed real estate agents . J/




HQ functions - how we can help your Headquarters operate and run
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Company
compliance

Advisory

( Support with banking
L compliance matters

4 \
Support corporate
transactions on all
stages

. J
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Review transactions to
ensure compliance with
Tax, VAT, Legal and
reporting requirements

. J

p
Handle statutory filing
requirements and

record management

. J

p
Full tax compliance on

payroll related issues
.

p
Fund administration

services
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Handle liaison with local

Authorities
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Corporate Tax and VAT

compliance
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Outsource or co-source

the accounting function
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Handle legalisation of
official documents

\. J/
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Advise on cash pooling
options and assets/

L liquidity management

" Assist with holding of
Board and General
Members meetings.
Preparation of notices
and minutes in line
with Cyprus legal

L requirements

( Arrange for legal
review of agreements,
legal opinions, Powers
of Attorney and other
legal advice

(Assist in defining KPIs
and other analytics,
design digitalised

L management reports

( Assist with the
identification of the
status in accordance

L with FATCA and CRS

( Identify investment
opportunities and
advise on current/future
potential transactions
and other corporate
matters

Assist on listing of
capital investments on
European stock markets

( .
Tax advisory for cross-
border investments and
transactions (inbound

L and outbound of Cyprusz

e N
DACG6 and transfer

L pricing advisory

( Support to apply for
financial support via
local and European

L funding schemes

Financial Reporting People
e ) e Y
Maintain accounting Ensure the smooth
O— records with possibility O— processing of payroll
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Why choose PwC?

Proven track record Q

PwC Cyprus has over 40
years’ experience working
closely with international
clients from around the
world, supporting them to
successfully set-up and
operate in Cyprus

i
pwc

One stop shop

Our multi-disciplinary team will
cover all aspects of setting up
and running an office in Cyprus

Proactiveness

We identify issues upfront
to help you avoid costly
breaches of compliance
requirements and provide
complete support during
the transaction cycle

Access to our specialists

You will have the support of the
largest professional services firm
in Cyprus, with more than 1.000
professionals and access to the
PwC network worldwide

Peace of mind

Our team will help you
address all issues/challenges.
We provide a tailored service
which ensures all regulatory
requirements and deadlines
are met

—O Save time and costs

You will focus on your
core business, whilst our
specialists promptly and
efficiently take care of the
various actions and any
possible complications of
setting up in Cyprus

Single point of contact

A member of our team will be
your point of contact, project
managing all aspects of the
project and liaising/coordinating
with other specialists in our team



Talk to us

Marios S Andreou Zacharias Clerides

Partner Partner

Tax & Finance Managed Services Leader  Head of International Private Clients
marios.andreou@pwc.com zacharias.clerides@pwc.com

T: +357 22 555 266 T. +357 22 555 413

Tony Hadjiloucas Phryni Yiakoumetti Mina

Partner Director

International Private Clients, Private Wealth Services

Head of Cyprus Headquartering phryni.yiakoumetti@pwc.com

tony.hadjiloucas@pwc.com T: +357 22 555 719 PwC Cyprus

T: +357 25 555 270
PwC Central, 43 Demostheni
Severi Avenue, CY-1080
Nicosia, Cyprus
P O Box 21612, CY-1591

City House,

6 Karaiskakis Street, CY-3032
Limassol, Cyprus

P O Box 53034, CY-3300
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