
PwC’s Outplacement 
Services

Whether it’s due to Company restructuring, downsizing, 
merging, or closure, the loss of a job can be a disruptive and 
emotionally overwhelming experience. However, with the right 
help, a career transition can be easily navigated. 

The core focus of our Outplacement Services is to provide 
support to individuals whose employment is being terminated, 
in an effort to help them manage this crucial turning point in 
their career, as well as build the skills and confidence for their  
job-hunting efforts. Our aim is to help make this transition as 
smooth as possible.

Helping your people re-enter the job market and 
transition into a new role!
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Talk to us!

Our Principles

We work in close cooperation with each individual to identify their specific needs and circumstances.

•	 Our outplacement programmes are carefully tailored to assist individuals to achieve their new career 
objectives with enhanced prospects, faster and more effectively.

•	 We develop close one-to-one relationships with each individual so as to build the right channels of 
communication that we will use to provide our support.

•	 We place significant emphasis on self-awareness and self-reflection, and we introduce the right tools that 
provide the best forum for this self-realization.

•	 We share our experience of and insights into the labour market and provide tailor-made advice on  
the best career search action plan. Our global PwC network can be utilised where needed.

Our Approach

•	 One-to-one coaching / support sessions with a dedicated Talent Acquisition Consultant
•	 Mapping of one’s personal and behavioural profile (through the use of psychometric tests)
•	 Developing a job search strategy and action plan
•	 Updating / designing of CV and Cover letter (including social media presence)
•	 Preparing individual for interviews through simulations
•	 Developing one’s network of contacts
•	 Assisting with consideration of job offers
•	 Utilising PwC’s network of contacts in the local and international employment market

Team of Coaches

Our team of Coaches comprises of professionals forming our Talent Acquisition Team with specialised 
knowledge and experience in providing such services. Also, our Team is certified in the use and 
administration of psychometric tests. 

Combining our Outplacement know-how with our local and global PwC expertise in different industries, 
we are able to offer a comprehensive and practical approach to each individual.
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