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AEATIO TUTTOV

H tavénuia avatpenel ta emTevyuatd m¢ TEASVTAIAG SEKAETIAG OTOV
TOUEA TNG YUVAIKEIAG ATTATY OANOT)G

0 Acgixtng «<Women in Work» tn¢ PwC tpoSiaypa@ 10t péypt ta T€An Tov 2021, )
TPOO0B0G TTOV APOPA T CULUETOYT] TOV YUVATKGOV TNV Ayopd epyaciag Oa ernotpéyertota
emteda tov 2017

SVupova pe ta evpriuata tov Agiktn « Women in Work» tng PwCn tpdodog tov agpopd tn ovppetoxn
TV YUVATK®V 0TV ayopa epyaociag, Aoyw tov COVID-19, Ba peiwbel péypl ta téhn tov 2021,
gmotpePovtag ota enimedatov 2017. O Agikmg dnuootetetan kABe ¥ pOVO KAl KaTay papeLtnv
O1KOVOUTKT] EVELVAUMOT) TOV YUVAIK®V 0€ 33 X0peg LeAT Tov O pyaviopov Otkovouikng Tuvepyaoiog
kat Avantudng (O0ZA)*. Me faon Ta otolyeia Tov TPOKVITTOVY, (PATVETAL OTL O1 YUVAIKES
ennpeddovtal Suoavaioya tooo ad Tig emtwoelg Tov COVID-19, 000 KA1 A0 TIG TTOAITIKEG
AVAKAUWPNGKAL TA LETPA TTOL EAAPav o1 KuPepvToeis.

Ta teAevtaia evveaypovia, ol xwpeg tov OOZA kateypagay otabepn tpdodo o O, 1 aPopd TNV
O1KOVOULKN EVOUVAL®OT) TV YUVAIKGOV. Q0TO00, CUUMPOVA LLE TN OYETIKT AVAAUOT TOL A&k
«Women in Work» tng PwC, nmav8nuiaavatpemnet my stpoodomov exet onueiwbel. H mpoPAiemtopevn
peiwon Tov Aeiktn avépyetar, Ty mePiodo 2019-2021, 0TIG 2,1 povadeg evm, 0 Aeiktng Sev avaueveta
VO AVAKAPEL TPV ATTO TO 2022, OTOTAV VITOAOYIZETAL VAL AVAKTTOEL 0,8 povadeg.

Ta va PitopEoovE LEXPLTO 2030 VO AVATPEYOVLE TN JNULA TTOV £XEL TPOKAAETELN TTaVENuia ot
OUUUETOYT) TOV YUVATKGOV OTNV AYOpAd pyaciag, 1 tpo0d0og 0TOV TOUEA TNG 100TNTAGTWY GUA®Y Oa
nipémerva etval 8o Popeg TaylTepn AT’ O, TLUEY PLOTLEPQL.

Avoavaioyo 1o apog g un apeorevg @ poviidag TV Tad1mv yia TG YUVAIKEG

ITpwv atd TNV tavonuia, o1 yuvaikes aglépmvay Katd Heso 0po, £61 mpeg meploootepegkabe efdouada
0€ OY€0T] LLE ToVug Avdpeg ot Un apelfopevn @povtida twv mtadiwy (cOugunva pe épevvatng Movadag
tov OHE yia v Iootta tov ®VAwv — UN Women). Tnv siepiodo tng mavinuiag, o1 yvvaikeg
avédafav akoun peyahtepo Lepidlotng evbvvng, e ATOTEAECUA VA APLEPHDVOLY OTILEPA 7,7
eP1o0OTEPES WPeg TNV efSouada otn un apeifouevn @povtida Twv Tadlwv CUYKPITKA LLE TOUG
avdpeg**. Aaupavovragumoyn ta Sedopeva autd, 0 GuVoNKOgap1BLOg wprv TNV efSopada
S1aUOPPOVETALOTIC 31,5 OPES, X POVOC IOV AVTIOTOKEL0X eSOV OE Hia BEom A poug amacyOANoNG.

H ev Myw av&non g un apefopevng epyaociageyet 118mn o8nynoel o€ Leimwor NG GUVEITPOPAG TV
YUVAIKQV 0TV O1KOVOia. Xe mepimtwon tov Statnpnoiv avtata véa SeSopéva, to amoteleoua Ba
£V AKOUT) TTEPLOCOTEPEGYUVAIKES VO EYKATOAEIPOUV LOVIUA TV AYOPA £PYACIAG, AVATPETOVTAS ETOL
TNV TP00S0 7OV £xel emitevy el 0TV 100TNTA TV PUADV KAl LEOVOVTAGTIV TTAPAY®OYIKOT)TA TNG
owovopuiag.

Kievo kasmoleg yuvaikeg emgyovv evoexouevag va eEEABoLY Tpoompiva astd Ty ayopaepyaciag
AOyw COVID-19, pe v mtpobeon va enavéABouv LeTtd To TEPAG TNG TavOTUiag, o1 £peuveg
katadeikviouy Ot 1 Srakomr) tng otadioSpopiag £y el LakpompOOeoES EMITTOOELLC OTIC
ETTAYYEMLATIKEG TTIPOOITTIKES TWV YUVAIK®YV, 01 OTIOIEG EV TEAEL EMOTPEPOLY O YAUNAOTEPA ApLE PO UEVES
B¢oe1g epyaoiag mov amartovv Atyotepn e€eldikevon.

Agiktg «<Womenin Work» (emSooeigmpv ato mvaxavénuia tov COVID-19)
Avapeoa otig xawpeg tov OOZA, nIoAavdia Stampei v tpatn O€on otov Aeiktn eve, n EAAGSa

KATEY pAWE TN LEYAADTEPT AVENOT OToV AETKTN TNV 11EP10d02018-2019, G ATOTEAECUA TNG PeATioong
oe 0Aovg Toug Seikteg TNg ayopdg epyaciag, pe e€aipeon to pepidlo twv yuvaikawy o 0€oe1g A poug
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amaoyoAnong. Avtfeta, v idia nepiodo, nILopToyaiia onueinoe T LeYAAVTEP TTTMOT] OTOV
Agiktn Aoy g d1evpuvong Tov p1oBoAoy1koL YAoUATOS LETAE) TV PUADY.

AE&iCe1 va onueiwBel 011, 1 adENom TwV IT0C00TMV YUVAIKELAC ATTACoYXOAN 0N G 0TIg Xwpeg Tov OOZA ota
eminteSa g Zoundiag (n omoia onueimvel otabepd tig kaAvTepeg emdooelg) Ba eiye wg amotéAeopa
ua etnota avgnon tov AEIT tépav twv US$6 tpioekatoupupicov.
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ZNMEIWOEIG:

1. *The five indicators that make up the PwC Women in Work Index are: the gender pay gap,

female labour force participation, the gap between male and female labour force participation,

female unemployment and female full-ime employment rate

** OECD Short Term Labour Market Statistics

3. The annual Women in Work Index uses OECD data (actuals) for 2019. To assess the
potential impact of COVID-19 on the Index we use OECD forecasts of the labour market size
and unemployment rate to estimate the Index in 2020, 2021 and 2022.

4. The full PwC Women in Work Index can be found here.

To request an interview with our economists, please contact ashley.worley @pwc.com

6. PwC’s Women Returners Study can be found here.
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About PwC

At PwC, our purpose is to build trust in society and solve important problems. We’re a network of
firms in 155 countries with over 284,000 people who are committed to delivering quality in assurance,
advisory and tax services. Find out more and tell us what matters to you by visiting us at

WWW.PpWwC.com.

PwC refers to the PwC network and/or one or more of its member firms, each of which is a separate
legal entity. Please see www.pwc.com/structure for further details.
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